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Students have practiced, through Social- Emotional Learning activities, the importance
of affirming themselves and others around them through tangible, positive feedback

by ‘Filling Buckets,’ an exercise in spreading positivity, while giving students the
opportunity to develop their own Self-Advocacy skills. 
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Students have been exploring several
experiences in order to prepare themselves for
their transition from high school to post
secondary, including Self Advocacy, Workplace
Readiness, and in some cases, Work-Based
Learning. 

Exceptional Children Services
Pre-Employment Transition Services

OVEC’s Exceptional Children’s Services has been providing Pre-Employment Transition
Services (Pre-ETS) to students in several districts, in person, for the 2021-2022 school

year. 

Students have made, promoted and
sold dog treats through their school
based business, as a part of Work-

Based Learning. 

Peer Support Networks
Low-Incidence Newsletter

https://docs.google.com/document/d/1f1nGtZraEkelYY2_kaOiFaGUy9pSZoxCo_tTJr6EzJk/edit?usp=sharing
https://docs.google.com/presentation/d/1VaeGj8ja3P0Opm7KLxshVGyiEDR3hh4D5wD0mWwh9bI/edit?usp=sharing
https://drive.google.com/file/d/1cy4W1I5mHV9sRlJXhM9vidTMdhSkP5cT/view?usp=sharing
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Exceptional Children Services

Using their own interests and experience as
a starting point, students have taught each
other various important job skills: sweeping
and mopping floors, cleaning the bathroom,

and other housekeeping chores such as
making a bed; teaching each other how to

send an email-all of these are good examples
of Workplace Readiness Skills. Other

students have shared their personal interests
by providing an introduction to horses and
their care; and a brief look into the music

industry, with an emphasis on learning more
about the guitar as an instrument. 

When students have the opportunity to instruct, advise, support and teach their peers, 
and the adults in their lives, they are able to appreciate the benefits of having a valued 
social role, which increases their sense of belonging and self worth, and enhances their 

image with others. 
 

For more information contact Carrie Stith-Webster, cstith-webster@ovec.org or 
Christel Bogar, cbogar@ovec.org

https://docs.google.com/document/d/1f1nGtZraEkelYY2_kaOiFaGUy9pSZoxCo_tTJr6EzJk/edit?usp=sharing


MTSS
PBIS
Trauma Informed Practices in Education
School Counselor Coaching
Mental Health Consultant Coaching
Behavior Coaching
SEL Integration
SEL for students
SEL for adults
Positive Culture and Climate
Student Voice
Engagement Strategies and More

 
Social Emotional Learning 
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Santina Plottner Molly Allen

Happy to Help
SEL Specialists

Areas of Focus and Expertise

Questions? Reach out anytime! 
 

mallen@ovec.org   
 splottner@ovec.org

 

https://sites.google.com/ovec.org/socialemotionallearning/home
mailto:mallen@ovec.org
mailto:splottner@ovec.org


 
Social Emotional Learning 
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https://tinyurl.com/3k5r6fn3

Looking for SEL Implementation Support?

Check out the CASEL resources: 

Check out the 
SEL SITE

https://sites.google.com/ovec.org/socialemotionallearning/home
https://tinyurl.com/3k5r6fn3
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We completed our Comprehensive School Threat
Assessment Guidelines (CSTAG) new member training on
March 2nd and trained 28 new team members.  Trainees
completed the 8 modules for level 1 prior to the virtual
face-to-face training delivered by Chrissy Jones.
We are pleased to announce we have solidified dates for
the CSTAG Train-the-Trainer sessions.  These trainings
will take place on July 27 and 28 and will be presented by
Dr. Dewey Cornell at the Shelbyville Conference Center.
We have also reserved the conference center for July 26
in order to provide an additional new member training
session. This session will be a full day in-person
workshop.

If you have any questions concerning CSTAG,
contact Charley Preston via email at
cpreston@ovec.org or by phone at 502-330-
5013. 

Training Update

Comprehensive School Threat
Assessment Guidelines (CSTAG) 

We are excited about the progress we have made with
implementation of the Comprehensive School Threat
Assessment Guidelines and look forward to supporting
our districts in any way needed moving forward.

 

mailto:cpreston@ovec.org


Belonging Matters
When talking about Diversity, Equity, and Inclusion- we want to remember that the ultimate
focus is belonging. By being able to prioritize in all of our work diversity, equity, and inclusion;
we can ensure that all of our students feel like they belong in our classrooms. When students
feel like they belong, it is reflected in classroom performance, lower discipline referrals, and
increased engagement. Dr. Hughes has been able to work one on one with schools to look at
multiple levels of operation and where to infuse these elements, for longterm success!!

D R .  A L E X A N D R A  E .  H U G H E S
GET IN CONTACT

ahughes@ovec.org
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 https://sites.google.com/ov
ec.org/ovec-dei/home 

Diversity, Equity, &
Inclusion (DEI)

dr_ehughes

Many in the region have asked for different ways in which our districts can connect with Dr.
Alexandra Hughes, Regional DEI Coordinator to learn more about DEI. 

Check out the website created to serve as a home base with information for your DEI needs!  
      @ https://sites.google.com/ovec.org/ovec-dei/home or  
      @ https://www.ovec.org/

https://sites.google.com/ovec.org/ovec-dei/home
https://sites.google.com/ovec.org/ovec-dei/home
https://sites.google.com/ovec.org/ovec-dei/home
https://sites.google.com/ovec.org/ovec-dei/home
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Cognitive Coaching
Opportunities

OVEC is excited to share the scheduling of two Cognitive Coaching Seminars for
the Fall of 2022.  The seminars provide participants an opportunity to learn about  
numerous interactive strategies and tools and also engages them in applying these
to a variety of settings and situations. When implemented, Cognitive Coaching
strategies result in greater teacher efficacy and satisfaction, increase participant
cognition, knowledge, and skills. 

The fall 2022 dates are provided below and the registration link for the Cognitive
Coaching Seminar (2) is included.  Please be reminded each eight-day seminar is
limited to 40 participants and these sessions do fill quickly.  The first Seminar is at
capacity, hence registration information for Cognitive Coaching Seminar (2) is the
only active registration link.

If you should have any questions or need any additional information related to
Cognitive Coaching please contact Chrissy Jones (cjones@ovec.org) or Dr. Melissa
Wainwright (mwainwright@ovec.org).

 
Fall 2022 - Cognitive Coaching Seminar (1)

Cohort 1   
August 29 and 30, 2022

September 19 and 20, 2022
October 31 and November 1, 2022

November 29 and 30, 2022
Registration Link:

https://forms.gle/nCttnZd3zv32wqf5A
 

       Fall 2022 - Cognitive Coaching Seminar (2)

Cohort 2 
September 1 and 2, 2022

September 22 and 23, 2022
November 3 and November 4, 2022

December 1 and 2, 2022
Registration Link:

https://forms.gle/bEu7n7M4gTewZbSh6
 

Save the Dates
 

FILLED

https://forms.gle/nCttnZd3zv32wqf5A
https://forms.gle/bEu7n7M4gTewZbSh6


 presents a productive, practical set of ideas and tools for
developing collaborative groups in becoming effective and better
equipped to resolve complex issues around student learning; and 
develops the resources and capacities of the organization and the
individuals to cohesively respond to the changing needs of students
and society.

The Adaptive Schools Foundation presents a productive set of ideas and tools for
developing collaborative groups in becoming effective and better equipped to
resolve complex issues around student learning. The work of the Adaptive Schools
Seminars is to develop the resources and capacities of the organization and of
individuals to cohesively respond to the changing needs of students and society.  

                    The Seminar:

 

Adaptive Schools Foundation
Seminar

 

9

A primary goal of Adaptive Schools Foundation Seminar is to develop the collective
identity and capacity of an organization's members as collaborators and inquirers and

leaders.



Equitable Access and Opportunity;
Tiered Delivery System with a Continuum of Supports;
Collaborative Problem-Solving Teams;
Data-Based Decision Making with Comprehensive
Screening and Assessment;
Evidence-Based Instruction, Intervention and Supports; and 
Family and School and Community Partnerships

The KyMTSS site contains support materials and  resources to assist schools and
districts with MTSS implementation. The site resources support work in
implementation, improvement and sustainability of an integrated Multi-Tiered System
of Supports.  Information and resources are available for each of the six essential
elements of the KyMTSS framework.   

MTSS 
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A primary goal of MTSS is to ensure that all students get what they need to learn and
succeed academically, socially, emotionally, and behaviorally.

Sign up for the KyMTSS Newsletter or contact
Chrissy Jones or Melissa Wainwright.  

Have an MTSS Story you
would like to share?  

Please visit https://kymtss.org/ for more information. 

Multi-Tiered System(s) of Support

https://education.ky.gov/curriculum/standards/teachtools/Documents/KyMTSS_Implementation_Guide.pdf
https://kymtss.org/


The implementation guide provides assistance to district and
school personnel implementing the MTSS framework in
order to meet the needs of ALL students. The guide is
intended to increase the understanding of the various
components of an effective multi-tiered system of supports.
This is a great tool to use in conjunction with other MTSS
professional learning.

 KyMTSS Implementation Guide
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Franklin County Schools 
District MTSS Team utilizing the KyMTSS

Implementation Guide during their March meeting.

KyMTSS_Implement
ation_Guide.pdf
Click here to visit

the page.

https://education.ky.gov/curriculum/standards/teachtools/Documents/KyMTSS_Implementation_Guide.pdf
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The MTSS Coordinators met on March 22, 2022. During the work session, participants
explored the KyMTSS Implementation Guide and a few fidelity rubrics.  The
coordinators shared updates with MTSS work in their districts.  The discussion centered
around how to intentionally move the MTSS work in the districts.  Additionally, the
group discussed ways to work with staff as they implement MTSS at the building level.
Coordinators had time to share ideas and ask questions of other members in the work
group.  

The next MTSS Coordinators meeting will be May 2 from 1 to 3:00 p.m. at OVEC or via
Zoom.  The coordinators asked to discuss Tier 2 and 3 behavior interventions in May.
Dr. Chris Sweigart will facilitate the discussion and share resources at the May meeting.  

MTSS Coordinator Work Group

All resources and presentations are available in the MTSS Work Group
Google Drive. To be added the drive, please contact Chrissy Jones,
c.jones@ovec.org or Dr. Melissa E. Wainwright, mwainwright@ovec.org.

In addition to the work group, OVEC Staff currently work with multiple district
and building teams with MTSS implementation. This work involves a variety of
professional learning sessions, team meetings, and leadership planning. For
more information regarding MTSS support, please contact Chrissy Jones or 
Dr. Melissa E. Wainwright.  

Personalized MTSS 
Coaching and Consulting

March Meeting

https://drive.google.com/file/d/1nbYIC9kALGw942M9E0lJLl6mFOQlvbmn/view?usp=sharing
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Networks and 
Work Groups

The March 10 OVSO Network Meeting provided a great opportunity for a
majority of the region's teaching and learning leaders to collaborate and learn
together. The hybrid meeting allowed for in-person and virtual connections.
The meeting focused on different aspects of interconnected systems
frameworks.

Jennifer Wright and a team of Grant County Schools shared a presentation on
the district's Instructional Protocol journey. The leaders shared the systems
work process they utilized to develop the Instructional Protocol used by all
Grant County instructional staff members. 

Christel Bogar, Kricket McClure, and Dr. Chris Sweigart shared information
regarding the State Systemic Improvement Plan and Indicator 17. They utilized
a Mentimeter to gather input from the group regarding Indicator 17. A follow
up session will take place at the combined OVSO and DoSE Meeting in April. 



OVSO NETWORK

OVSO and DoSE
 

April 19, 2022 

9:00 am. to noon.   
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Chrissy Jones shared the upcoming
professional learning opportunities for
the remainder of the school year and
summer.  She shared information
regarding 2022-2023 dates for Cognitive
Coaching and Adaptive Schools. The
Comprehensive School Threat
Assessment Train-the Trainer dates are
scheduled for July 27 and 28, 2022. 

Dr. James Neihof facilitated an
interactive learning session from
Dr. Michael Fullan's book, Motion
Leadership. OVSO members had
opportunities to reflect, connect,
and collaborate around the
"Skinny" principles of the book. 
 The "Skinny" included: Connect
Peers with Purpose; Capacity
Building Trumps Judgmentalism;
and Learning is the Work.  

https://www.kentuckyteacher.org/bulletin-board/announcements/2021/10/kde-offering-technical-assistance-session-for-l3-work/


15

School Counselor Network

 (https://docs.google.com/forms/d/e/1FAIpQLScJf
X65pUn96RlmHadQ4WwjuvFdR-iB7Ivm-
RowGsPfneuReA/viewform)

 

Proposed Statewide Cadre Dates: 
 

October 25, 2022 from 9:00 a.m. to noon [Hybrid]
December 6, 2022 from 9:00 a.m. to noon [Hybrid]

February 7, 2023 from 9:00 a.m. to 3:30 p.m. Statewide Summit [Format TBD]
June 6, 2023 from 9:00 a.m. to noon [Hybrid]

Counselors were given time to review some of the resources from the February
Summit.  They looked at the various tools shared by Dr. Z and then had time to
collaborate with other members of the network. 

Santina Plotter, OVEC SEL Specialist shared a presentation, Whose lane is it? Where
do we merge? She facilitated a discussion about working with different mental
health specialists, behavior interventionists, and other professionals involved in
meeting the various SEL and academic needs. 

Save the DAtes
2 0 2 2 - 2 0 2 3

The School Counselor Network met on March 1.  During the meeting the members
had opportunities to reflect on the February School Counselor Summit. Heather
Bushelman, Kentucky Department of Education Comprehensive School Counseling
Program Coordinator, shared an update regarding the future of school counseling in
Kentucky,  She also shared some of the ideas for the Statewide School Counselor
Cadre meetings during the 2022-2023 school year.   School Counselors were given a
link to a survey to provide input regarding suggestions for the cadre topics.  Here is
the link to the 22-23 Statewide Counselor Cadre Topics Survey -

https://docs.google.com/forms/d/e/1FAIpQLScJfX65pUn96RlmHadQ4WwjuvFdR-iB7Ivm-RowGsPfneuReA/viewform
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School Counselor Network

All resources and presentations are available in the OVEC SCN Google
Drive. If access is needed, please contact Chrissy Jones (cjones@ovec.org)
or Dr. Melissa Wainwright (mwainwright@ovec.org).

April 12 - Hybrid @ OVEC and via Zoom
June 10 (statewide - Location TBD

Upcoming SCN Meetings  

mailto:cjones@ovec.org
mailto:mwainwright@ovec.org


Personnel
Directors'
Network

The final 2021-2022 Personnel Directors' Network meeting was held on
Wednesday, March 16, 2022 at the University of Louisville, with several
participants joining virtually.  The network consists of districts' Personnel/Human
Resource Directors and university representatives.   This hybrid network meeting
was held prior to the U of L teacher job fair in the afternoon.  The network
members met in the Porter Building (College of Education and Human
Development) where Brandon Gossett, Academic Recruiter for the University of
Louisville, shared numerous non-traditional pathways for individuals to acquire a
teaching certificate. 

This is the final meeting for the 2021-2022 school year.  

17



The Principal Network met on March 21, 2022 
in a hybrid meeting format from 9:00 a.m. to 
11:30 a.m. During this time, leaders had opportunities 
to share, ask questions, and learn from each other.  
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OVOP Network

All resources and presentations are available in the OVOP
Google Drive. To be added the drive, please contact
Chrissy Jones, c.jones@ovec.org or Dr. Melissa E.
Wainwright,  mwainwright@ovec.org.

Principals Connecting with Other Principals

March Primary Focus Areas
 
 

During the March OVOP network, Molly Allen and Santina Plottner shared
a presentation entitled,  The Prosocial Principal. 
 https://docs.google.com/presentation/u/0/d/1fLqqHucc1cNw0y7XQBbi
GanQpl4i35xdMAQBF03EZJE/edit

Members from Grant County Schools shared a presentation on their three
year Instructional Protocol systems work journey. 
 https://docs.google.com/presentation/d/1rJni7mr2GOBBFfohkRd_VYpb7
-W7XlT7jyOZTARvBtQ/edit?usp=sharing

Based on the January and February Principal Network Feedback, 
leaders requested time to learn and share ideas 

regarding school-level SEL  and systems work.  Additionally, administrators 
asked to share ideas regarding teacher retention and recruiting.  

 

mailto:c.jones@ovec.org
mailto:mwainwright@ovec.org
https://docs.google.com/presentation/u/0/d/1fLqqHucc1cNw0y7XQBbiGanQpl4i35xdMAQBF03EZJE/edit
https://docs.google.com/presentation/u/0/d/1fLqqHucc1cNw0y7XQBbiGanQpl4i35xdMAQBF03EZJE/edit
https://docs.google.com/presentation/d/1rJni7mr2GOBBFfohkRd_VYpb7-W7XlT7jyOZTARvBtQ/edit?usp=sharing


 

Ohio Valley Organization for Principals (OVOP)
 Contacts for OVOP - - Chrissy Jones (cjones@ovec.org) and 

Dr. Melissa Wainwright (mwainwright@ovec.org)
 
 

Ohio Valley Organization for Instructional Coaches (OVICN)
Contacts for OVICN - - Chrissy Jones (cjones@ovec.org) and

Dr. Melissa Wainwright (mwainwright@ovec.org)
 
 

Ohio Valley Organization for Personnel Directors
Contacts for Personnel Directors- Chrissy Jones (cjones@ovec.org) and 

Dr. Melissa Wainwright (mwainwright@ovec.org)
 
 

Ohio Valley Organization for Supervisors (OVSO)
Contacts for OVSO - Chrissy Jones (cjones@ovec.org) and Dr. Melissa Wainwright (mwainwright@ovec.org)

 
 
 
 
 

Network Meetings 
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Coming Soon

2022-2023 Dates



 

 

 

Alternative School Principal and Directors Meeting
[CKEC and OVEC]
10:00 a.m. to noon

Contacts for Alternative School Principals/Directors - Chrissy Jones (cjones@ovec.org) and
Dr. Melissa Wainwright (mwainwright@ovec.org)

 

Ohio Valley Organization for School Counselor Network (SCN)
 Contacts for SCN - Chrissy Jones (cjones@ovec.org), Christel Bogar (cbogar@ovec.org), and 

Dr. Melissa Wainwright (mwainwright@ovec.org)
 
 

Ohio Valley Organization for Gifted/Talented (GTN)
Contacts for GTN - Chrissy Jones (cjones@ovec.org) and 

Dr. Melissa Wainwright (mwainwright@ovec.org)
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Each network or work group shares a Google Folder.  If you wish to be added to a
network or work group folder, please contact Chrissy Jones @cjones@ovec.org or 

Dr. Melissa Wainwright @mwainwright@ovec.org.

http://ovec.org/
http://ovec.org/


Increase our knowledge
about educational issues. 
Increase our knowledge of
how OVEC programs and
services can complement
each other. 
Collaborate to identify
needs, plan of action,
implementation, and then
evaluate the results.

1.

2.

3.

Values, Equity, and Hard Conversations
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OVEC Professional Learning Community (PLC)

3 Outcomes: 

The OVEC 2018-2021 strategic plan drives the PLC work.  

The  OVEC PLC, comprised of individuals
from each program within OVEC,  met on 
 March 7.  Dr.  Alexandra Hughes facilitated
a presentation entitled, Hard Conversations,
Values, & an Equity Approach. This was a
continuation of the PLC's learning in the
areas of diversity, equity, inclusion, and
belonging.  The presentation provided the
participants opportunities to explore the
various ways to apply equity to our work. 
 One way is to have courageous and
sometimes difficult conversations.  

Dr. Hughes will continue to support the
OVEC staff with DEI applications to the
work in the region.  

https://learningforward.org/standards-for-professional-learning/ 21

March PLC

The PLC continues to apply the professional learning standards to the internal and collaborative work at OVEC.

Next PLC
May 2, 2022

"If everything was perfect, you 
would never learn, and 
you would never grow.”

-Beyonce

https://docs.google.com/presentation/d/1jz13LHR37sIlnQESGz-3fNHIw_K1DvJr/edit?usp=sharing&ouid=101753044487389550371&rtpof=true&sd=true
https://learningforward.org/standards-for-professional-learning/


Professional 
    Learning 

Ongoing and Multiple Ways to Learn!
1822



Spring Professional Learning 
Opportunities
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Professional Learning 
Opportunities
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